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ABSTRACT

ABSTRACT

Keywords: Organization Justice, Leadership Style, Job Satisfaction, and Organization

Citizenship Behavior

Leadership type is the main factors affecting employee behavior in an organization.
Organization justice, job satisfaction and organizational citizenship behavior are among the
most important aspects of organizational behavior and have been the main organizational
behavior variables in recent years. These aspects pose very important issues for the
government that are subject to intense competitions and heavy work pressure. This research,

therefore addresses the following issues of the employees of National Immigration Agency.

In this study, the samplings were collect and statistical methods, such as factor analysis,
T test, and one-way ANOVA. The results of the study show that different unit of business is
significantly different from organization justice, leadership style, and job satisfaction. This
research further describes the connection between leadership type, organization justice, job

satisfaction and organizational citizenship behavior.
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